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Discernment Collect.oving Creator, God of Vision and Imagination,

grant us clarity and patience as we identify who we are and who You
want us to become, so that we may find a new Rector to be our guide
and partner in serving you with ever greater purpose and joy. Through
Jesus Christ our Lord, Amen.
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The Diocese of Western North Carolina

© David Crosby 2001 used with permission

The General Gonvention in 189 established Western North Carolina as the missonary district
of Asheville. In one generation, the new missonary district became self- supporting and in
1922 became the Dioceseof Western North Carolina. Our missonary origins continue to
influence us aswe tend to be a misson-driven, rather than isaue- driven, diocese.

GComprised of over 15,000 members, the Dioceseincludes the 28 westernmost counties of
North Carolina. The Diocese consists of sixty-three year round congregations, four summer
chapels, two conference centers (Lake Logan Episcopa Center and Valle Qrucis), Deerfield
Retirement Community, and Christ School. The dioceseoffers many opportunities for
involvement from both clergy and lay people. Young and old alike enjoy L&ke Logan and Valle
Qrucis, with their pristine beauty and outdoor activities. Both can be used for Vestry,
congregatonal or individual retreats. Camp Henry, our diocesan camp, is held each summer at
Lake Logan and changesthe lives of many of our youth. The Genter for Christian Sudies
provides a resourcefor Christian Education throughout the diocese. In addtion we are blessed
with the presence of Kanuga Conference Center, serving many local, regonal, nationa, and
internationa bodies within the Anglican Communion.




In January 1995, former Bishop Robert H. Johnson consecrated All Souls
Church located in Asheville at Biltmore Village asthe Diocesan Cathedral.
Qur present bishop, the R. Rev. G. Porter Taylor, was mnsecrated and

became bishop in 2004.

Rt. Rev. G. Porter Taylor




Our Mission
Living in Christ by

+ Reaching inward to one another
through fellowship and study

+ Reaching outward to all in word and action
through service and witness

+ Reaching upward to God
through waship in words and sacrament

Our Goals

+ To reach inwardy committing to the organizational designation of program church. In
doing this, we will strengthen existing ministries and develop new ones such as
Stephens Ministry. We will bring inactive memféack to our churchral actively
recruit new members, striving to make everyone feel welcomed and at hahewill
attract more young people, especially families with young children. We will expand our
ministry for the ill and homebound. We will proeidnore recreational and social
activities for our youth. And, we will spend more time together as a parish family.

+ To reach outwardby increasing involvement in programs with other churches and
community groups. In doing this, we will take on leadgrsbles in the community.
We will welcome diversity in racedividuality and sexual orientation. We will become
a spiritual destination.

+ To reach upwardy expanding our worship experiences and adding new ministries. In
doing this, we will streripen our music program by including a variety of music styles,
hymnals and instruments. We will explore the richness and variety of different worship
styles in our Sunday services. We will explore opportunities for additional weekly
worship experiencesush as Morning Prayer. And, we will promote individual spiritual
growth such as quiet dayprayers groups and study groups.




Our New Rector

The Parish has prayerfully considered the skills needed to help us discern whom God is calling
to be our guide ad partner. Our Parish Survey included eighteen skills and responsibildtes

we think are important. Belowye expand upon the top siwith commentsfrom our

parishioners.

We seek a rector whose dynamic preaching makes the gospel relevant to
LIS 2 klivés ermons that include theRecto life experienceswill enable us
to become better acquainted with our neiRectormore quickly.

Our people say
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The sermors the part | look forward to the most.

| like thoughtprovoking sermons performed with dignity.
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We seek a rector who understands congregational development and kebps
parish energized and engaged.

Our people write

There are many opportunities to-emergize our existing members, just look through the church
roster.

Christian education for youth and adults must be a top concern dRector We need a strong
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We seek a rector whose genuine caring for people includes a desire to nurture
and challengeausto grow in faith. We would like to have a rector witbkills in
training and delegation to empower parishioners to assist with pastoral care.

Our people say

A Rectorwould be most helpful if she or he could minister to the congregation and empower us
to minister to each other, the community and the world.

We need a leader with the vision and organizational skills to help us realize our true potential to
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Members of the church should feel as if they are involved in work that is larger and more
important than anything they could accomplish oeitrown.

Dealing with the spiritual growth and development of the congregation and meeting the crises
of faith that arise is the work of a minister and a wedlined and supervised laity.
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We seek aector who has the skills to effectively manage and maite our
church. These specific skills include program concept and development,
delegation, time management, financial acumen, staff recruitment and
development.

Our people write
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from our minister and church family.

We will need leadership from our new priest to allow our strong membership to lead, grow and
learn.

| think it is important to continue and expand existing programs such as EfM and Centering
Prayerand restart or develop programs such as Stephens Ministry and Caregivers.

We seek aector who is a strong liturgical leader and will involve the laity in our
worship services.

Our people say

Traditional hymns are great, and some upbeat music occasjonalild be nice.

We need a&Rectorwho brings joy to the worship service.

An occasional different service would be welcome.

| like the feeling of being spiritually fed with food that has substance and a lingering taste that
follows me during the week.

Themusic isone aspect of our church that is almost always mentioned by visitors.

We Seek aector who will guideusin our discernment to develop spiritual
discipline inour daily lives. Those parishioners who are seeking to develop or
deepen their spiritwal lives must observe a rich, active spiritual foundation in

the life of theirrector. He/she will encouragespiritual leadership from

members by supporting the development of strong youth and adult programs in
Christian Education.

Our people write

We reed more classes, workshops and retreats.

| would like to see more Sunday School opportunities.
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there.

The church must maintain its existing overall atmosphere of peace, acceptance and hospitality.
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Our Congregation
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attendance at the two services runs from 130 to 350. On most Sundays, over 160 members
attend worship service.
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infancy through college, with a preponderance in the elementary range. The age of the
congregation follows a belhaped curve with the majority between 40 and 69. 40% work full
time, 12% work partime and 33% are retired.

Parish Retreat 2009 & Valle Crucis, NC
96% of parish survey respondents had some collegel education. 40% had done

some graduate work or received a gradudggel degree. Many of these are advanced degrees
in education, business, lawharmacy, medicine and finance.

85% of the congregation attends church at least 3 Sundays a month and 50% of survey
respondents indicated they rarely miss a service.

Many of us enjoy supper together on
Wednesday evenings at a social gathering called
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other activities. There exists a sense of belonging t¢
an extended family. Our lives intersect at work,
worship and through many community service
opportunities. Altogether, the many informal
gatheiings supplement the more formal worship and
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Two of our youngest Parish members and
their moms
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Our History
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from the villageof Wilkesboro and the county of Wilkes met with the Right Reverend Levi
Silliman Ives, second Bishop of the Diocese of North Carolina. Bishop Ives had spent much of

e ] \'[«#1 4 his time in office moving his diocese westward in
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step with backcountry settlement. Onighfirst
- visit the bishop baptized children. The small
congregation agreed to start raising money to
build a church. Ten years later, with $1,030, a
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of the hill overlooking the town. The first service
washeld in the new building in February 1849, and
Bishop lves consecrated the church on July 8, 1849.
Present at the consecration service were theology
students of the Valle Crucis School, who had
walked 54 miles to Wilkesboro, chanti@goria in
Excelsissthey arrived at the new church.

The first Rector was the Rev. William R.
DNASa 2F tSyyaetgdlryialrz |
~ seminary at Valle Crucis. The Rev. Gries not only

built and served his church, but also visited and
preached to other congregations the area.

St. Paul ds Episcopal

The second Rector, the Rev. Richard W. Barber of Rowan County, a graduate of the Valle
Crucis School, married a local widow and began a long ministry which emphasized work in the
community.

A number of capable ministers have served heneesj including the Rev. Joseph D.
Wilson, well known for his tireless humanitarian work during the 1918 influenza epidemic.

The Rev. John H. Griffith oversaw the rebuilding of the northern church wall, toppled
during a fierce winter storm in 1928. The 2émbers of the church, with an annual budget of
only $400, raised $2,500 for the restoration.
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Church in Lenoir.

The Rev. Frank E. McKenzie came in 1958 and retiréd®t His ministry saw a
prodigious expansion of membership and church facilities. His vision was to take St. Paul's from
a church functioning at a family level a church operating a program level.A muchneeded
parish house was built across the stré®m the church, and in 1990, a new church was built

adjacent to the old. The old church became a chapel connected to the new church by a
commons area.

The Rev. Dr. J. Kenneth Asel was the rector from 1992 until 200@0rked to move
St. Paul's in thdirection ofthe programlevel church it is todayburing his tenure, several
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significant expansiornand improvement®f the buildings and groundsere undertaken. These
include Coventry Chapel, the Labyrinth, the Columbarium and the Frescoes. Moneatibm

on these expansions and improvements is found in the Buildings and Grounds section of this
profile.

After eleven years of dedicationand se®ic 12 { G ® t I dzf Qaz GKS w§
W2KyQa 9LIAAO2LI f / KdZNODK Ay WIFHOlazys 2@2YAy3

The Rev. Thomas Morris arrived in 2004 and was alenestfive years. During his
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Study, and also saw the continuation BHucation for Ministry. Also initiated under the Reuv.
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section of this profile

In December of 2008, the RevoMis answered a call to another form of ministry at St.
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The Rev. Pamela Webb is currently serving as interim Rector.
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Our Christian Education
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Other educational opportunities are available during special seasons of the church calendar.

Children, ages pr& through 12 grade, have Sunday school. On Wednesday evenings
during the school year, Praise Palsffered from 5:3@ 6:00 for preK through &' grade. Youth
(middle school and high school) meet after Chez Paul on Wednesday nights. Throughout the
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participatein Vacation Bible School each summer.

Adult classes are offered each Sunday during the fall, winter and spring. Many formats
are used: Bible studies, book studies and adult forums discussing contemporary issues facing
Christians. For a more-gtepth study Education for Ministry (EfM) is offered for adults. This 4
year program covers the Old and New Testaments, church history, liturgy and theology.
Students meet regularly and receive a certificate upon completion.

Younger parish members regularly and
faithfully participate as acolytes in our worship
services. The guild is divided iritoee teams
(server, Gospel carrier, two crucifers, two flag
carriers, and two torchbearers). Each team is
scheduled once everee weeks. Designated
acolyte parents assighe children with their robes
and review duty assignments prior to each service.
New acolytes are given individual instruction at an
annual workshop. Our acolytes attended the
National Acolyte Festival, held at National Cathedral
in Washington, DC, in 28 and 20089.

St. Paul 6s NAtomllCygthedral a

Altar Guild members are divided int
rotating groups. Each group has a captain
who is charged with assembling her group
for its scheduled time and assigning duties.
The primary altar guild duty is setting up
Gommunion for the two Suday services and Wednesday evening service, plus arranging the
church for weddings and funerals.

Communion set by the Altar Guild
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